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1. Purpose / Muc dich

Action Composites Hightech Industries Company Limited has committed to follow social responsibility according to SA
8000 Standard.

Céng ty TNHH Action Composites Hightech Industries cam két tuén tha tréch nhiém xa hoi theo tiéu chudn SA8000.

2. Scope/ Pham vi

This policy applies not only for employer and employees of Action Composites Hightech Industries Company Limited
but also for related parties that involved in business activities of VAC

Chinh sach nay khéng chi ép dung cho NSDLD va NLD cua Céng ty Action Composites Hightech Industries ma con
ap dung cho céac don vi cé lién quan dén hoat dong kinh doanh ctia Céng ty Action Composites Hightech Industries

3. Responsibility / Trach nhiém

The employer, employees of Action Composites Hightech Industries Company Limited and the related parties that in-
voled in business activities of VAC have the responsibility to comply with social responsibility standards according to
SAB8000 Standard that are announced in this policy.

NSDLB, NLD ctia Céng ty Action Composites Hightech Industries va céc don vi cé lién quan dén hoat déng kinh doanh

cua Coéng ty Action Composites Hightech Industries co trach nhiém tuan thu cac chuén murc tréch nhiém x& héi theo
Tiéu Chuan SA8000 dwoc néu trong chinh sach nay.

4. Abbreviation / Chi viét tat

VAC . Action Composites Hightech Industries Company Limited
HR : Human Resource / Phong Nhéan sw

Dept : Department / B phan

BOD : Board of Director

BGD : Ban Giam Béc

NSDLD - Nguwoi sty dung lao dong

NLD : Nguwoi lao dong
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5. Content/ N§i dung
A. Policy Statement / Tuyén bé chinh séach

The BOD of Action Composites Hightech Industries Co., Ltd. announces and commits to comply with social
responsibility standards according to SA8000:2014 Standard, International conventions, Vietnam Labor Law.

Ban lanh dao céng ty TNHH Action Composites Hightech Industries cong bé va cam két tuan tha cac chudn muc
tréch nhiém x4& héi theo Tiéu Chuéan SA8000, theo Céng wéc qubc té va Luét lao dong Viét Nam.

The company not only commits to fulfill the following requirements in accordance with SA8000 Standard but also
commits to maintain continuous performance and improvement

Cong ty khéng chi cam két thuc hién cac yéu céu sau theo Tiéu chudn SA8000 ma con cam két duy tri viéc thuc
hién lién tuc va khéng ngtrng cai tién.

1. Child Labor /Lao déng tré em.

The company does not engage in or support the use of child labor. The Company only recruites employees
who are enough 18 years of age or older

Cong ty khéng tham gia hodc hé tro viéc str dung lao déng tré em. Céng ty chi tuyén dung lao déng ttr du
18 tudi trd lén.

If any violations of child labor are found, the Company will provide adequate financial and other support to
enable such children to attend and remain in school until he/she is enough 18 years of age.

Néu c6 bét ky vi pham nao bj phét hién vé lao dong tré em, Cong ty sé cung cap su hé tro théa dang vé
tai chénh, cling nhw cung cép nhing diéu kién khac dé nhiing tré em nay duoc tiép tuc di hoc cho dén
khi da 18 tu6i.

2. Forced or Compulsory Labor/ Lao déng cwéng birc hodc bat buée

The company does not engage in or support the use of forced or compulsory labor, not retain original
identification papers or require candidate to pay ‘deposits’ to the Company upon commencing
employment.

Cbng ty khéng tham gia hodc hé tro si¥ dung lao dong cudng bure hodc lao déng bat buéc, khéng leu gite
gidy to tuy than géc ctia NLP va cling khéng yéu cau NLD déng céc bat ky tién phi “dat coc” nao dé duoc
vao lam viéc tai Céng ty.

The company doesn't keep the part of any personel’s wages, benefits, property or documents, etc. in order
to force employees to continue working for Company

Céng ty khéng lwu gitk lai du chi la mot phan tién long, phic Ioi, tai sén, gidy to tly than... dé buge NLO
tiép tuc lam viéc cho Céng ty.

Employees have the right to leave the workplace premises after completing the standard workday and be
free to terminate the employment contract with appropriate notice to the employer.

Ngudi lao dong co quyén roi khéi noi lam viéc khi da hoan thanh ngay lam viéc tiéu chuén va dugc quyén
cham dut hop dong lao déng sau khi déa dwa ra théng bdo hop Iy cho nguwai str dung lao dong.

Neither the company nor any entity supplying manpower to the Company doesn’t engage in or support
human trafficking.

Cong ty va céc bén cung cép lao dong cho Céng ty khéng tham gia hodc hé tro hoat dong bubn ngudi.

3. Health and safety/ Strc khdée va an toan

[ ]

The company provides a safe and healthy workplace environment for employees, take effective methods
to prevent potential health and safety incidents. Minimise or eliminate the causes of all hazards in the
workplace environment.

Cdng ty cung cap moi trwong lam an toan va lanh manh cho ngudi lao dong, thuc hién nhiing bién phap
hiu higu dé ngan ngura nhiing nguy co tiém an anh huéng dén suc khée va an toan cua NLD. Giam
thieu hodc loai trir nguyén nhan cua cac moi nguy hiém trong méi truong lam viéc.

The company has appointed a specialized staff on health and occupational safety.
Céng ty bé nhiém cén bé chuyén trach vé strc khée va ATLD.

The company provides training courses periodically on job instruction, occupational safety, first aid, and
fire prevention for all employees and train for new employees additionally.
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Cong ty dinh ky cung cap céc khéa dao tao vé huéng dan cong viéc, an toan lao déng, so cap ctiu, phong
chéy chira chéy cho tat ca NLB cia Coéng ty va dao tao b6 sung céc céng nhdn méi vao lam viéc.

The company has implemented the identification of risks to occupational safety and employees’ health.
The records of occupational accidents at the company are archived, analyzed the causes and effective
measures to avoid re-occurrence.

Céng ry c6 thue hién nhan dién cac nguy co dbi véi an toan lao dong va strc khde cong nhén. Luu triv céc
hé so vé tai nan lao déng tai cong ty, phan tich nguyén nhéan va céc bién phap phong ngtra hiéu qua dé
tranh tai xay ra.

The company has established a labor protection council to ensure that the employees are equipped fully
and suitably with conditions and hazards of the job.

Coéng ty co thanh lap Hoi déng An toan vé sinh lao déng, dém bao nguoi lao déng duoc trang bj déay di
pht hop véi diéu kién, mdi nguy cta céng viéc.

The company assess all the workplace risks to new, expectant and nursing mothers to
remove or reduce any risks to their health and safety. The company also developes and implementes the
benefits based on law regulations for female employees, pregnant women, and mothers are raising a
baby.

Céng ty danh gia tat ca nhiing rdi ro tai noi lam viéc déi véi lao dong nir dang mang thai, mai sinh con
hodc nudi con nhé nham loai trie hodc gidm thiéu rii ro cho strc khée va an toan cda ho. Céng ty ciing x4y
dwng va thuc hién day du céc phuc loi theo quy dinh luét phap dbi voi lao déng ni, lao dong nir dang
mang thai, méi sinh con hodc nuéi con nho.

The employees have the right to leave the place when serious dangers are perceived without the
permission of the company.

Cong nhan co quyén roi khoi noi lam viéc khi nhén théy nhiing nguy hiém nghiém trong sdp xay ra ma
khéng can sw cho phép cta Céng ty.

The employees have the right of refuse to work when they aren't equipped with labor protections fully.
Céng nhén c6 quyén tir chéi lam viéc khi khéng duoc trang bi ddy di bdo hé lao dong.

4. Freedom of association and collective bargaining/ Quyén tw do hiép héi va théa wéc tap thé

The company forms Trade Union. The employees are free to join in Trade Union and elect member of
Trade Union, their own representatives.

Cbng ty co thanh lap té chirc Cong doan. Ngudi lao déng tw nguyén tham gia vao té chire Céng doan va
bau Chu tich céng doan va ngudi dai dién cho minh.

The representatives of workers, union members or any personnel engaged in Trade Union are not
subjected to discrimination, harassment, intimidation or retaliation for being union members,
representatives of workers. The representatives of workers have access to their members in the working
place.

Khéng c6 hién twong dai dién nguwoi lao dong, thanh vién céng doan hay bét ky nhan vién nao tham gia
vao té chirc Céng doan bj phan biét déi xtr, quéy réi, de doa hay tra dia. Pai dién nguoilao dong co quyén
lién hé vaéi thanh vién cta ho tai noi lam viéc.

5. Discrimination/ Phan biét déi xr

The company doesn’t discriminate in recruitment, compensation, access to training, promotion,
termination or retirement based on race, national or territorial or social origin, caste, birth, religion,
disability, gender, sexual orientation, family responsibilities, marital status, union membership, political
opinions age or any other conditions that could give rise to discrimination

Cong ty khéng phan biét déi xtr trong tuyén dung, tré lwong, co héi t:ép cén voi viée dao tao, thang tién,
cham dot hop ddng lao doéng hodc cho nghi huu dura trén dan toc, quéc tich, Ianh thé hodc ngudn géc xé
héi, giai cép, dong ddi, tén giéo, khuyét tat, gioi tinh, trach nhiém gia dinh, tinh trang hén nhan, thanh vién
hiép héi, quan diém chinh tri, tudi tac hay bat ky diéu kién nao c6 thé lam phét sinh phan biét d6i xc.

The company doesn't allow any behaviour that is threatening, abusive, exploitative or
sexually coercive, including gestures, language and physical contact, in the workplace and in all
residences and property provided by the organisation, whether it owns, leases or contracts the
residences or property from a service provider

Cong ty khong cho phép béat ky hanh vi nao nhdm de doa, lam dung, béc 16t hodc cudng birc tinh duc,
bao gém ctr chi, ngon ngr hodc tiép xtic than thé tai noi lam viéc hay & tat ca nhitng dia diém cta Cong
ty, du thuée sé hiiu ctia Cong ty, do Céng ty thué hay hop déng véi mot bén khac.
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The Company doesn't make any pregnancy or virginity tests of female employees under any
circumstances.

Céng ty khéng thuc hién bét ky phép kiém tra sy trong tréng hay thai nghén cia lao déng ni trong bét ky
tinh huéng néo.

6. Discipline [ Ky luat

The company always treats employees with dignity and respect. The organisation shall not engage in or
tolerate the use of corporal punishment, mental or physical coercion or verbal
abuse of personnel.

Céng ty luén déi xtr voi tét cé nguoi lao dong béng suw ton trong va théi do chéan thanh. Céng ty khéng ép
dung hodc dung tung cho viéc st dung nhuc hinh, ap birc thé xac hoac tinh than hodéc loi 1€ 1&ng ma ngudi
lao dbng

7. Working hours / Gier lam viéc

The Company complies with Labour law on working hours, breaks and public holidays and announce them
in labor contracts, Company regulation, Collective bargaining agreements and related policies. The normal
work week, not including overtime, is not exceed 48 hours.

Céng ty tudn thu Luat lao dong hién hanh vé gio gidc lam viéc, nghi ngoi, nhiing ngay nghi 1€ va céng bé
ré rang trong Hop dong lao dong, Noi quy lao dong, Thoa wéc lao dong tép thé, cac chinh séch co lién
quan. Mét tuan lam viéc tiéu chuén, khéng tinh thoi gian tdng ca, khéng dugc vuot qué 48 gio.

The employees are provided with at least one day off following every six consecutive days of working
Nguéi lao déng dwoc cung cép it nhét 1 ngay nghi sau séu ngay lam viéc lién tuc.

All overtime work is voluntary, not exceed 4 hours per day; 12 hours per week and not requested on a
regular basis.

Viéc lam thém duwa trén nguyén tic tw nguyén va khéng qué 4 gio’ / ngay; 12 gi¢r / tuén va khéng dién ra
thuong xuyén.

8. Remuneration / Chi tra thu lao

Comply with the minimum wage according to the regulations of the region, job by law regulations.
Tuén thi mdre lwong ti thiéu theo quy dinh vang, khu vuc, céng viéc theo nhw quy dinh cta phap luét.
Do not make deduction from wages for disciplinary purposes.

Khéng thue hién viéc triv lwong nhdm muc dich ky luét.

The employees understand how to calculate wages and check payslips Salaries and benefits composition
are detailed clearly and regularly to employees in writing for each pay period. The company pays salaries
and benefits by bank transfer due in a manner convenient to employees.

Nguoi lao dong am hiéu dwoc céch tinh lvong va duwroc phét phiéu luong dé déi chiéu. Tién lwong va phic
loi ctia nguoi lao déng duoc liét ké chi tiét ré rang trong phiéu lwong va dinh ky gi dén tirng nhan vién
theo méi ky lwong. Cong ty chi tra lvong va phic loi cho ngudi lao déng théng qua phwong thic chuyén
khodn ATM dé thuan tién cho nguoi lao déng.

Overtime payment is higher than normal rate and calculated according to labor law: 150%; 200%; 300%
(Don’t include paid day off)

Tién lwong lam thém gicy cao hon luong cua gi¢ lam viéc binh thudng va duoc tinh theo ludt lao dong:
150%, 200%, 300% (Chua ké tién livong ngay nghi cé hudng lwong)

9. Management system/ Hé théng quan Iy

The company's social responsibility policy is made by writing to inform all employees at conspicuous place
in the company and can share to customer and other parties when they need.

Chinh sach trach nhiém xa héi cua céng ty duoc Iap thanh van ban, duwoc théng tin dén toan thé nguoi
lao déng, dé noi dé thay trong céng ty va khi can, théng tin dén khach hang va cac bén quan tam.



ACTION
COMPOSITES

AC-PLC-04 Corporate Social Responsibility Policy / Rev.

B. Information about organizations that guarantee the global SA8000 Standard

Théng tin cac té6 chire dam bao Tiéu chuan SA8000 toan cau

» Social Accountability Accreditation Services (SAAS)

Co quan trach nhiém giai trinh xa héi quéc té

9 East 37th Street, 10th Floor, New York, NY 10016
Tel: (212) 391-2106 Fax: (212) 684-1515
E-mail:saas@saasaccreditation.org

Website: www.saasaccreditation.org/Complaints_Submission_Form

Bureau Veritas Certification Vietham Co., Ltd

Céng Ty TNHH Ching Nhéan Bureau Veritas Viét Nam

Head Office: 64 Cong Hoa Street, Ward 13, Tan Binh District,
Ho Chi Minh City, Vietnam
Tel: 028 - 38122246 — Ms. Luu Mai Huong

Email: huong.luu@bureauveritas.com

Website: www.certification.bureauveritas.com

6. Revision History / Lich st sira doi

z?)‘:_: Date Description of Change Prepared by Review by
0 21/06/2021 First Release Mr. Minh
Adding VAC's commitments to conform to all . Ms. Tham
L 12/03/2022 | o quirements of the SA8000 Standard A Bl Truong
Revising the information of organizations , Ms. Tham
£ RARBIEaEE that guarantee the global SA8000 Standard AR Gtk Truong
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